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Practical Learning Efficiency at Technological College
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Abstract

Since 2010, the Ministry of Education in Taiwan has sponsored technological
colleges to recruit industry experts to join the team-teaching program where two
teachers (full time teachers and industry experts) conduct their teaching together. In
order to successfully promote a team-teaching program with the industry experts and
to enhance the learning efficiency of the students, the selection of industry experts is
of great importance. Do industrial experts have the willing to share personal
knowledge and experiences in seconds would influence students' practical learning
efficiency.

This study also explored the influence of industrial experts' knowledge sharing to
students' practical learning efficiency, when the experts' P-J fit and P-O fit of
industrial experts are different and exploring the influence of industrial experts'
knowledge sharing to students' practical learning efficiency, when the gender between
industrial experts and students are different. Based on the findings of this study,
recommendations about team teaching were made to the educational authorities and
teachers.

Key Words: team-teaching, knowledge sharing, fit, gender difference
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