AT EOAN EBEEETELE -R2E
Open Publlc Adminisfration Review OPATR
Mo, 8 Moy 1998 pp.-22

INFRIKIRE | AR BB R | 5580

Rz 8"
w =

HFEPLFAEBERERRG ST S AL REM B ENEHEEG B P FEHTFH
MEGEY PHEREHEHLEAEVLAR  EREFHI - AXEEZ WM E
RS HARL AR HAEHOH G FEAGE T RA B EE TS HH
EHANFTOHRNGE  REFTTHATREABRMASST - B L2 BTk
o X EENERITRHERBALBAYRY BaiER ekl B4 Tay 4 ¥ -

W Aw RS FHAE mEA REARKDMT

¥R I Rl B e A R AT AT P e G 0h ¢ sk EGH ¢
w NEFARSESEESIHEMEE  BA TP A0t rn SR TS RS LT B4
ERHEREA



EAITEEME S0 EE 7T E01098)6 B

A Preliminary Study on Canadian
Labor Adjustment Policies toward
the NAFTA's Impact and Their

lmplications to the R.0.C.’

Chih-Yu Cheng™

Abstract

In coping with the impacts of frade liberalization and other economic structure
changes, many industrialized countries would design and implement labor adjustment
policies as responses, Canada is not exceptional. Therefore, the essay is focusing on the
discussion of Canadian labor adjustment policies, in particular their direction and content.
After the discussion, the essay would discuss what the R.0.C. would learn from Canadian
experience. On the whole, the essay is divided into five sections, explaining the
background of the essay, the reasons behind the Canadian participation in the NAFTA,
the direction and content of Canadian labor adjustment policies, and Canadian experience
that the R.O.C. could learn, respectively. Finally, the author makes suggestions to the

decision makers of the R.O.C.
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