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Abstract
Introduction: This study examined the effects of transformational and shared leadership styles on college athletes’
perception of team effectiveness. Methods: The participants were 329 athletes (182 males, 147 females; 20.12 years old)
recruited from different college team sports including football, basketball, handball, rugby, hockey, baseball, softball,
volleyball at the highest level. Data were collected by administering a battery of questionnaires under a practice condition.
Results: Transformation leadership and shared leadership were positively related to affective commitment and team
performance, whereas transformation leadership and shared leadership were negatively related to instrumental
commitment. Conclusions: When coaches use transformational leadership or shared leadership, they are able to enhance

team effectiveness and performance of their teams.

Keywords: team effectiveness, shared leadership, coach leadership.




