PONEHERRERN IR

P | BT S SRR XTI —
MRS R T EOWEERE

R

7 mx‘:ﬁé
B 3L B RAHH R BRI E S AT 313U%

#HE

ARER AR A UK 774 (literature review) #1235 3% (interview) & X4R 3R
4 % #) 25 4 #16R38 9T 3+ & (Professional Recognition Program, PRP)E 46
PN AT IPARRER o SUBKAHT X B SAE VMR 3 4 % 4] 5 4 0930ER 3T
EL24% HHOBANTREZE A M TEZEEAR &8 T HL
BB CHAEEEAR - URAMBFTHEARARE - HEEHET
HEAGBERAREOEAEL -

AR RATHSET R B &) ~ TREH L - THEAE A - HETHEAR - MG
4B & BB MR (evidences) ~ FUERIPABARE - HERIHER B - HEHE -
HET A EASR - UBMBELEIRE T & S RSBCRNES FI Y
PGSBS TR » AR BREEEGE P R RS
Z 5
SR @ BUETIPAE ~ FLERERAR - HUERITBAT A - U A EAR - HUER3TR

TiE

= NI
BRSBFTAAGZERIAREGEE - HHHE LITL - AH
EfkofLF o SRASEP RN - FERGREI SR 7% BRULHHER A
BRERRERG - BABHEARCFE ML FERHR 8
BEERBBRER - Af > HPAT R LOHERM - LT EEERD
HAAER - Bt #EMHBRA — BRI A SR FREE LT
HESE SRS

I
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LLEHFEAATH

FAMR  BAHERPES E LR > X T AT 2RI E R
SAEME | G TRE RS o LR KB § A X
BREBETA  BAA(R 854 SR (645 TXH R 765 R &%
R77 3FME - R 82 B 2M » R 82 F)HHEFREHENER - RA
UHERAHEZRE | LRGSR RRGS  FTR HAHEE
2.0 A R ARG RE SR Aok fs] 0 RAFAu 0 B A0EAT ALK
BRI E A AREF AHERM ERNREARIER S8R
FEEHARLE 6.5 E B A R RAEEE(T] B &KX
& 85) -

AR T AN BRRMME REE A ) NYERBAT LS LA~
BHFHRECNLEFEALOLOLt—RASEHER 2 —F ik
1B RAELRR > A SHEE LR AR AR - BT
BEEAZIR s R T RE TN - A B S FEGEZR - s RRIR(R
8WRA - BNA MG FEZ T BT EEBT AURLE R KT
EHR ARSI o FRESAR BN T BRI PUT LAHEE R SR 2 R A6
fe 0 TRAENRERSHERRRE 2 — - ZEHAHEMFES LM ERSL
PIE ~ B4 AT PR L APUTEIIRIE - ATIE e93LETiT4EL
RAFAR,

B S A B EAH — BIEXG PR IFEFE— R E RT3
% (The Professional Recognition Program - #§#5 PRP) - i8f@3t £tk 4 %
F 30 £33 24 F ¥ F @(Victoria Directorate of School Education)# 1995 &%
B BONMERESE 0 1996 Fdi 4 %A 44 F Be(Department of
education Victoria)$2 #1537 hx(Department of education Victoria, 1996a,
1996b) » T ERRAHMGEE AT R B B AZEL4 NPT
AR - BHELAGSAHDARFTROLTUBANT - BREAIKRS
Department of Education, Employment and Training -+ #i#% DEET)# £ % -
BABGRMPLE & 4 % #1254 € (Australia Education Union, f84% AEU)
B Z T o PSR AB I BGE & A 8 2001 FRAL AR K8 R e9153T
TAE - Rl A D EEXFRMEMTECHBEF LS5 AT
HH R~ REGIRE ~ THEA KRR 2 RILHEFPEFEZ LA -

A Eifiskd - AR TR 4 S A 2B BIEMER BN T e
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PRGN E AR

a5 XEBR BN URBABARATE T N EHEPTEREZSF

A - FEECERIER

=~ HETENER

BXIG#L ~ TRAESU R, B2) iR AR B MR R AR Hrfo ik
B - ESBARBEHEDRRIER  RE— A MMNE » AT K
ERRRAEHIFR - £ B BT BB R R ATE L 6 R R BT
1R - BRG] B ZHGE 0 R 88) - REGE(R 88)&RE S EHH
ERDH PRSI — RS - AGibeyBAZ - B4 T ARMET
HRY R B HET R R R R - Tb— BRI AMEGPEARERRA
BRATHEM GG — MY -

=~ HEFRES B &

Beerens(2000)32% A #( 6F 3P 4800 X BB h A =38 » LAAEHEHR
2308 & ¥ ik 3AEBEHR R RALET o 43R B8 SR AR A AR
WERRA M LR =IAE GLIRIPBIHET R R ST AR E - AR
G Al ~ SARAE R 6948454 3F 58 W] o Beare(1989) A SH ¥ 31 ER3F4E4)
5 BAR ~ 3EH £~ FES - UBGTEANE L R B )2 e ik
HEE RO - AR AKETIPEEEHENERLARIR  FUHGHLERY
Lo EEH - ARG ASBAHE - FHOMELERRREES - FH
HRARENERASLEE - ARG ONEEARANUELLENLE R
e

=~ HEFERE

A T AP A8 B 1B #2) 3R (formative evaluation) 248 45 bE3R 48
(summative evaluation) » 7 s PE &9 3L 6F 3P4B TR AL ER AR SR Z B M
BOERIGEFIR - B S EHETHP AL R EHET PRI &
REIATEA M » REHEFHIHE ~ 138 ~ 1280 - M PIEHURFEY
& (Millman, 1981) - Moses(1989)42,:7 i@ £2 374860 B 9487 | &K
B HEHTRA  AEPRAL ) GEMTERR | T AT

LR MF E S 107




LB FEGAETS

R~ I8~ DALBHT - MEHF RN HAGHITENTALE
) o Nevo(1995)45 i 3#48:% 5 % PI 2R 3F 4B(internal evaluation) #15h 31 348
(external evaluation) * PY3F3PEEEIY M SHER A 4] » (24T HEAL M
SR IR R A o MIRIPEILBAERSITEL S EARE ST
# 1@ £ (bias) » M /MSFPEER] B G HERERBE  SAUEHEPRATE]
& % B 47 A(defensive behavior)(Nevo, 1995) °

TP L IR B BB A et fa s~ UL B A g E A
HE - BR MBI  BAE T HETEAL B ~ BFR] - AN EH
HER - URE A K G 6kt F(McKenna, 1981) - Beerens(2000)#:74%
#4%(evaluation approach) & &304 @ #HL F AN - HUETIRERIE R
FRIAY - b AF Z R FERAEERE | LA PATHRaR
RS HPNBRRE EEAXSEN L 2 BEAESES > BE
ELANEE 3EFEMHBEY  ATEH A MG R AL E SEEH
H B4% - BeerensQ000)475- %4 1% i 693 P42 IR 124030, 0 F A 493 REBRAE
% B 3 & (self-assessment) ~ 5] ¥ 3F & (peer coaching and peer
evaluation) ~ % 15 & B £&4% & (multiple ways or 360 degree feedback
model) - Lokan and McKenzie(1980) 42 7 4 3% 49 34 BT s F4E P R MG 18 P42
4 HERIPEE B4R ¢ B 3P4E(self-appraisal) ~ ] F AR £AL 3R E(peer
appraisal and school appraisal) ~ 4 % g13%4E(student input into teacher
appraisal) ¥ =48 -

% {uBE EARAR M SUBK 32 B R B - BRI BT RE S X > K o
Shinkfield and Stufflebeam(1995)45 & EIARSF4E3L 6 &9 SUBK 3£ + ALAE L
(3 B 2B K 88) L AAREBE RAUE 2B BHERENBEARE
3R E G e AL ~ 4 B BIRITFEESUSERIENE 5B
B 643 7. BAREIE ~ 8.k ~ O3B E oy BAERRA ~ 10385
By 1L RBER 1285 3PEHET - I3 EMB AT 148 KIP4E
AR 1544355048 -

9~ HKERIPERA
HEFSPE R AR T I > TR RS M e R T
VEZ ) > R BT R T — PR A 3% - sERBRA L T3S
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FONBHEGFENEZIARL

HEPEASPEL > BBF LR TSR BHATROTH - nE2
e B o Nevo (1995) 547 $ 8 HHUFFEHE A RB(E
3% Stake, 1967, 1975; Provus, 1971; Stufflebeam, 1971; Guba and
Lincoln,1981) » 33 A4 I2 M S ERIT4EBR A © | T ARTELRIAR - 2.3T
SFPENTE 3 EHNLE - AF AT SR EIPEEAMRYE - 0 ME
WFA - LR AELIE R &) BRIFEME ~ T3R8 -

PR35 B(R, 8DSF M M oM R B (4 £38 K 665 Bt
K, 81 ; Armstrong, 1977 ; Tenbrink, 1974 ; American Institute for Research,1970
FRMEPFEOBEF 5 AOAERAHEAS BT () BERE &
3 OREIER G AUTIPERE C REEAK (D BEHRERK
B4E T AEIFETH - BESHER L (DRERR 0 64 AR
BAE R (W) EERREFR 0 6L4E © PHREUEST IR T B - AHATAR
FERIT - RETRITERERT -

I~ HETIPER F AR TR RIR

Peterson(2000)32 % # 67 3P 4B 4% A e 48 M) R A R IR A 45510 B
6 RSB HER T IA F AR - AR B e - R a0A S -
P75 H  REHF £F BT - ARRE AR - TIRURA
REWHN - R AREKMGE - MTHRAGEMERS - $L0E
R~ AGMCHRE TR - £LOB YR - FAFHHMOEE - HE0A
BER - REFHNHSH - THREFHRE - AEROHERLE - THR
TILHED R ARIBE M Pk B — T o

b F # St 109



PR E S E LS &

SRR FERRRPRIIR
BB b BAMER,
BRI R slecey et

EHiiniH R
RIS FER AT HEEM A
KRR AR Tl RS

PRFFERREE L
B TR EW S
S FRIE

B — ZenRH R R R RE
BRI ¢ Peterson (2000). Teacher Evaluation: A Comprehensive Guide to
New Directions and Practices. P98

N~ HMEPIENRE
A MBLEFIPEAZ 875 > Nevo(1995)434 $ B E U R ¥ 5 %
B ¥ At T e94R &  4h3% % Joint Committee(1994) #1340 F $F4E A1k T 4942
R REK &M o Joint Committee 3235 30 BHFEE > S AWEEXES
F(major groups SAFTIRE) : 2 FA A% F(utility standards) + IASEBAESRBE A
MBI TATHE R (feasibility standards) » SAREIAIREEZ 5T/ B SRR
P HEAZE > (propriety standards) SAEEIEE RIS TR M KRR E
(accuracy standards) » LAREITAE EAER R R E T M ESR -
KRBTIANAE T HEFIEIAE ) HFEOMR > Aritme SR Bl
T
(=) HFA(R 85 & PHEFTFEZMT—F PHEF B KIPEERZ
B AERTHR - SYHGFERERTAENEGE » +
ABREIRE - ABETIEE XTI o A% T8 SRS
133 18748 -
(=) kiR 87) T AR EHERHEMAZ IR, PR AB
PHEFIREAT F G BAR T A KRB & 0 o
(Z) HHGE(R 88" B R/NVEHEFHEBIZR A RBZI AR itk
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PR HERFER R AR

FEAT ~ M R R BRSO RETR R FAR PR
RE BRI RB AR S ARBA IR W+ —ARS

+ ~ HEFRSR

FETRRAR O AE AL IR B 4L 6T 4 JE # M (teacher career ladder)#y32 4 -
FE2ARE— R FIAOFERIFERS B AR IVRIFEA T 0 B PG
REN LRI R BANER » (LB E Eiofe ey A (B384 >
R 85) - B eyt EAEE BIIR A6 ¥ okt ~ R SIF M EE
BEANFAZMNEHE - B3R 85) BX AR 8S)EIMEEK
Yot 2B~ BA > PR KRB AT RIARBANLEMRMEGE
R BB RSO HET AR T RRB AR - KORENER
¥ BB LBARERG LT RRAEAER

BEA P NEHEMBEHEARB G EARRE L BUR(R 8524
EXEE TR | LARHMGHLEEREREMES  FEFEHRF
B RFEHUABAE| S ek — R 0 RS F B4 EACEERFEE
HETHMREY LR A R SULT FR— AT ARGELERE - B
&’%&%%Zﬁ%$%%ﬁiﬁ%’&ﬁi$ik:ﬁﬁﬁ%ﬁ&%
BRFEEESERELES SRS IIERME S AR Rl
BHEmES  FRERFRBITEAMEGEELRSE -

2 BRNESA DB RETREDE

— RS R DR R0
(—) FEFMAR(teacher levels) S 4%

BN S A T OHETRBE T AR RV E BB X5 4
WP o BBARS A A 1 E—BREAEH Eh(the beginning teacher level 1) ~
3 — B4R AR A B(the experienced teacher level I) » 3 —RER H 65 4§ 5
BELE L 67 (classroom teacher) ; 5 — k4% 4R § 3467 (the leading teacher level
) ; ¥ = Rk4RAE B 3467 (the leading teacher level II) - BBk B3LETEE S
BIERHUE /> HF /RS - AERETHERE  FITHER K

teE#F £ 514 111




BB TR BT

WBAAERLER(ZLEF B #hitp://www.sofweb.vic.edu.au/standco/sc_qual2.htm
2000/10/31) -
o WHEHMFLLLM  YEHFHERAL L0
s HEPEY  HPEEHFTEM
o MIFELBMG BT FUREDHIHFTRE
o RIFDEGUREN)DIRE T LA TSRS 0 BT HTE
B TR -

THEHE B AYE—EZEHBZ(E—BREHGEA+ 4
B —BRE T BERIHNLERACBERELHEE - EE—F
23R (probation) * A RIRIEEAZ PR AR E S — A& -

MR R R R A - RREE AR BB P - HFRY
BRIKA B2 R ANFARY  BHRBPEERONE S —EHR -
BRAMESE BRI RSFRAF T s ceds+—FHak
— B4R AET -

Ze F — B (level DEYILET 830 B PMEFTH R AT — P (112 RAh
PHEF) R EH RN AT BT A F B (level I %, F =4k (level TIT)
HEF o HERA RS F B BT 6EE > BREME
B o — MM E 0 SRR AL 3P 484R & (teaching performance
standard)4831 » 2RI EUER TR ERHIERYE - FEEXAHBEN
AT UARE P ERERATIFEERIBIELE BB RF =
BARHET - 52 MBHGARLRRARMXEAEAE > TTUEE
EHAE AR EE =BT - BRI -

ALY = BRARAR G HETER A ER (tenure) TR%] - —fEEF o
ZFEIME WRIAERINOF R RAKHG T
(appointment) > R, B S kiFEIPEARE > T EMEE —BRILEH
By B+ R R

AR A ZRMALFAIRFR  $-FRATAREFRA
(appointment salary scale) ~ % — FiRBF LR ER R FTELFR
(accreditation scale) ~ 1% 84 = FARIFMEA LIRS BH =% - RBRIHfully
effective) ~ # 33, 4% 1 (superior performance) ~ % 31 4§ 4% (outstanding
performance) ° &k A HIRFEEXRRL T 25% % 15%H B R R K&
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PN AR R X AR R

(bonus) ° MAARBRZFR/FEFE HERELL -

# % H] 5 B HY N SURRE CIRR LR Z IR Y B RS B
BAUETL LA E 72 =T 5 - LELHF $ § BRI %A
FIHAE > 5 EREBG RF T R ERIMIHER RS o BN
B a4 % 4|55 4% 4 e (Australia Education Union, AEU, Victoria Branch)
HMERE A ERNER > THA AT 2001 F - €& # e € New
Agreement) - #AFRMFF % &#1 % B John Graham ~ LEHF 5 &5
& Cheryl Judd ~ 3 F B# 2 P03t E 48 3 4F Andrew Tus ~ AR $ k&
E3RE BB RS MRAE T S48 2001 L% & H AR - &
T HEGYIUE T 5 SN B ol AR 8137 42 (DEET.2000).

(DR ERIEH]
HERRBFIR T T 5k MH5F - HArigA| 8 — 4% 4 T 48 FI(SCTP2000)
o BABSHTE AT ZBEME
o BEATRRGKBME RHERERE LARABMTRES RS -
o A+ZEMAEMR  FTUREREEFHEHFFTRM -
o A HHEAM
o BRBHHWETUF—FRHNER BHEARIFENESZ
g o
(2RO

¥ B R L RAFRCT £ A8 22.5 08 B F & T HER T
LREFH AR 20 0 B M AR R E R M B RN T EEH - A7)
- TRUSE— BT ARERER(E R S RAHET) h A Rk
AL — E =) - DR EBRRIEFER R & B3R 4TIL AR
BREHIRERE s - B - ZHAHAAEVE LABERLIE
Aath o AFIFERIRASETERAR D - B FAF R PLRMEPIE IR
CAE LS o

=5 H DA ERTIE
(—)B#

1995 SEpRay4s % 4] 34 £ £:0T3 £(PRP)Z E5.5 78] % — B
R LUHE LR $4E £ 3067 0 £ £ 2 8 894 (Directorate of School

thE M F £ 51 #7 13




&M TS ATR

Education Victoria, 1995 ; Department of education Victoria, 1996a;1996b) :

L M SR TR URA B ELERE AR S

2HRRBR A BAOHE N T ARMERIRF;

3RS HF O — 1B A M AR AR

4LERG T A CBRMEFHHERR LT EENHTGRELERR

A o

1996 Fpréy PRP 2 X 2 B 6RfA1b A - AN RBER S 2L F 094455

F1—18F A BBt B et 69383 SUE K a9 X EHRFLAT 92 X,

R 38T 38693065 B ¥ 4 JE 4R #4&(Department of education Victoria,

1996a) -

(DFEREBR

PR EWTH 6 H R A B & H K (Peer Assessment, or

Peer Appraisal) © FiBE FRERE - B TR E ¥Rk -

REA .

1. 3 & Hi4s(cycle commences) » 4% 1 F B3t £ & @i 4 — B R H AN
SEEMBE  REKLEFFEL > B F A3 E(work plan or
teaching planning ) - £ &3+ 645 T #83 E - FEBRE - R
HitdE - 24AMEEHE FRaoSmiEtEE  BrEEAM
Py ik b A BL AR AL A3 B 31 (school charter) © (A U ZEA RS
BESE R Fhz a2 RTE  BRETRTEHR
THEUREEE - #HF EE EMMAPLA%9% 8 € (school council) ;A E
BEARBF R BFE) ZRBITEM )

20 AR A E R EARM - A RGERAS HER L) >
HEHEBHEY R NFR R A r@s LR FETE - @ %
B F R R E A8 B — R R E o S ER
HRSEH R EFH GG R EL - MBI ERITHEEH - R K
5 EHMERR BT 0 BERA L TRITHEES -

3. RIESF B AT R I R P R BB M (evidence) — 3 221842
o EAREHBESEGE > LRAEETH UHAHPEARZBHE -
BEHERABIE "HEF R EME | (professional portfolios) X 2
3, o (F 4§41 4 professional portfolio & P B8 3% 4m 2 37.8A)
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bR EF A AR

4. A dHA%(mid cycle review) — #ERRIE B ey EHE > R OHUT
Z Pty TR RRBE 0 Kb SHBOREITE  RRHMFLTE
ERHMFEBRURRTERASPRERTEZER - wREABERER
X ERpasegE -

5. BEREFEGERITHEARGHE RGN -

6. BIE B 44T IR & T4 (assessment) — R A 5] E KR BREBE - #7
B ARRE S XTI T o RER I TRERBLZREFHE
et 0 LIAEE S TATHHBIE S RER T E @R T H
BIERBF RIS BEIIRHET T AR B E

7. R MR R T (principal’s decision) — 4 48t oL SBARIE
R ey T HERBUBI 0 BEM-RBR TR ATHAT
Rt - 3RS X BRI F BT RHEHET £ 0 AR & -

8. ¥ K@D F AR IR I AR TAE — AR T RAEB3E
A& fH(defer) > BF AT HBR=IAR 9830 > FERAEA - £HER
IARTRRKBBZA > HEOBRBTEFEA  HRLFEER - &
WIAFEBE AFEEHMBL BE BB FERFERAE
BB EFR -

9. EMH T (commence) MM EtE - HATT—FRAGEH -

=~ B R(RAEM)

A 4 % P 25 4 2L BT ST4EAR B/35 4% (Department of education Victoria,
1996a) 7 BABAE PE4Y ~ AR EBRBHLET % 31 69354% o S TE I SR AL
BRI AR A K G | 3% M B(content of teaching and learning ) ~
#H % E #(teaching practice) ~ %4 £ 5 3% 3 81 5} 44k &-(assessment and
reporting of student learning) - LR 4 B (465 4 41 B)) &Y & $j(interaction
with school community) ~ & ¥ -2 K(professional requirements) °

A B G 0 1S IAE AR 60 BB 6 E X 3R B4 4o
T o ENERBMEFZITETRIAL > HEEFRAE(R 0z T ¥
NERER IR B TATIA K — RN S A 28 Tk o
(—)# % XN % (content of teaching and learning ) &

L3ERAZ %0 - SO E B S I R AN S R
A

b H R SEA 1S



LEHFERAETH

2HH PR M E R0
JTHHEGRE > OREEANHTEREABMEE;
AEARFT H R # P FRNRERERM - st
(particular initiatives) ~ TAF5 ¢t & (early intervention program) ~ LA R %
Ak Bt E(school charter) ¥ 49 f#2 BAR ¥ -

(=)# %75 §)(teaching practice) 7 &
LAESHH Bu B M E AR A 5B HE R
2R L LT F 0 BRI RBE T EL

FER M EBALR
FEBE A E T A - BB B AR ERMT S
BAERM P A BIMLERHYE - UARZ 4B IHE) -

S 2L EHERASRET B
LA AP E AR E RS AR RSN E L LA TE
2R SR L B R E B E B ARk
BHEERMEEALEF DM LMTCERBREE L BEERRLE R
.

ARRME BRNLLRRENLSL - ZERRRERA -

(NRELHERFELEG LY &

LA REALELE AL  TREEISEMNES
SLFRE
2HARERMNBEFXBER BRA 24 UREFMRE
3pee s 24 TR FIEMUERGT AASEROLERIT
ASEM PR E A E ML - AR ERE LT A -

(£) % ¥ & K (professional requirements) # &
LAHSHEEHR Y > eR R LB BERHER
2AEHMBIF LB RN AOHE RS - URALELE AN
3HBFRBEERT SR
4 EEANER B 0 HE S HERTH L TRRTHE
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FONEHEFEMEZAL

ERFE R A BB  UAREHERY

EEBH SRR EH RN TR

EAPRER T TR HFTBRAS IR EZ THEHE LA
SAEHF R AR 5 Y BIE TS |

9 fe sk ey B2 G FAR B Mtk -

M!‘

5.
6.
7.

o EB}

g ~ &6 & ¥ 4% £ (professional portfolios)
(—)ERHE:

¥ K (portfolio) T R, A3 2842 T B B A M e kedk > TTRUASHRE
WA o Blhe REEE S - ML ERETUEA MM EHEN BB E
RABAALRER AR 695 5 st > B8 sb El LB AE S hm R 3E I 35 BARE
B AR A -
(DABITHFEL:

AN B E A8 Rk b #2 & 1438 & (The Standards Council Of
The Teaching Profession) #{-KATH 4 5B R RELE - UREEYW
REMAHABR SRR ERMERARHEENENF X HARMT
7~ @3k~ ARMERIPEEE A o
(2R L

LB ERERAMGEELEFARAGER > BETHTRIBE
BHE2RR - PMRETREFR AL -

2. #igfﬁﬁ‘? SIS RAMETIPEBE Y > FUEEHEAFTAL

Al HEARY BEABTHERESH RETUHLEE
#fa?%%ﬂj AT R E TP - HEZ o R E
¥R LIARRE ER A TR EBH T £ KORE > M BHEFF S
R RREREREENE T S RaER -

3. A BN KRB IFEZAT 0 KT AR R ARG
R EHE EMAHE £ R B (evidence) » REARKKIER AF o}
2ZEREEEH -

(D) EEXRRAENEL :

BERENNBEEATURTLE 2L LAMKBEE BATHE

PR T AR BAR B BARAM - ART LT HEE °

LM F F 518 117




LM ERAATS

Lagszst

2.8 TR
SHERETHRELERGMMB A
AHEIHHERHANE

SHEZHRBJFERBEH T8
6.+ SE AR B EHET T
T HE 10805 ~ B AAIMHENE
()34 435 L
GEHNETERANEERE M ERFRTIUNSLS
http://www.sofweb.vic.edu.aw/STANDCO/pdf/profolio.pdf 483 _t &9 N %

Z -~ BRH%
()RR T IHTISR

BHHFHEAEU)RABE R Y T HAE - EEHRELF - K
HeSHDE - MbRBANE URELLHEe AEU 2@t - 837
4F 65% A LI ER S A & © SERFRAEARE FLANKT
FHER - F MAETIRE - P4 AR - RAERE] - HETERBFR
B EIRMA| B2 RIEIT ) MEH SN & 58 BREEENT
HEHER  HEMEMRNSBERER  HHAAEELAREAZ
— o FERHERRMGEAERIRBERESEIME - BT
547 B SR A o 9T fEhttp//www.sofweb.vicedu.au 49355615480 E ok
T4 htpd/www.cf.ac.uk/union/austral/aus.htm 45 B4 &R A A F
h & e 4EE -
(=) RERRERHS

B &8 4R ATHE (Prep) 2+ F-#(year 10} BB RAZES
o EERANARERTSME - LB SFH R ERBREEHE
(Curriculum and Standards Framework > ffi#% CSF) %45] » CSF & it %6
ARAARE  SLRBER AR T RERE MBROLPLERRAARAE
FERE -

CSF #23EFH 65 8% E 5 (Key Leaming Areas) : 4k
(Arts) ~ 3t 35(English) ~ 12/ ¥4 F (Health and Physical Education) + 3t 3%

118 s #LF &£ 51 #4



PSRRI R 2R

LA $h 89 38 x (Language Other Than English, #§ #% LOTE) - #{ %
(Mathematics) ~ #+£(Science) ~ - & #1338 355 % (Studies of Society and
Environment) ~ ##(Technology) ¥ ° &8 % BARIRREE 5 4K B 493 %
(parts) » B3T3 EH — IR E -

CSF A B F &(evel) » KEMZ > LATHF (41 E)F %3] CSF
F—F %MK ECSFlevel 1) ; B E B E:29 CSFlevel 2 ; HXH
W ER T2 CSFlevel 3 RAF AN FRFEF CSFlevel 4 ; /AT HEAN
F48FE%] CSFlevel5 : A F+FRFE % CSFlevel 6 -

%A 544 2000 £ A&7 T CSF 2£(# 4 CSF 1) » & 8F
5% 4 £ 2001 485 - CSF 2 CSFI Z Ml4ofTHHEMMAT o LRI
SLAR RERIREBIEBZ F 4 388) CSF REGHY > mALL L
CSF 49 R B LR HMEFTE T E R 5122 — - ABR4EEE ¢
http://www.eduvic.vic.gov.au ; http://www.bos.vic.edu.au ;
http://www.sofweb.vic.edu.au % -

EHFTEE

AMEEHHET— R+ FRELNZE RN KA GTAHS
Ao MBS PRS- ABRREAEREARE - RME L mkAe "#
FHREL | LBANEHA LR o A% % H T 5 HF % E (Vicoria
Certification of Education @ fi#% VCE)A&f] » s FHE £ 4 wiE B4y
(Unit) * £ RFPR TR S0 RE2A AEME S RET— L E2RSF
TR B EAL - VCE 23841 B ~ AR oM 3Rpr1b tu ) ~ 3l R (4K
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A Study of Primary and Secondary School
Teacher Appraisal System —The Experience of
Implementation in Victoria, Australia

Abstract

This study aimed to explore the experience of implementation of primary
and secondary school teacher appraisal system, which is based in the
Professional Recognition Program (PRP) in the Victoria, Australia. Literature
review and interviews were used as the main research methodologies. The
former was used to explore the teacher appraisal system; the latter was used to
collect the viewpoint from the people who were in charge of the PRP program.

This study analyzed the teacher appraisal system in the fields of appraisal
aim, appraisal method, procedure, teacher level categories, appraisal evidences,
teaching performance standards, evaluator, salary structure, teacher career
development, and relevance. The findings of this study could be referred to as
a strategy of teacher appraisal to the ministry of education in Taiwan

Key words: teacher evaluation, teacher appraisal, teacher levels, teaching
performance, teaching standard, career development, PRP
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