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ABSTRACT

The purpose of this study was to investigate the status quo, differences,
and relationships among job satisfaction, burnout, and organizational
commitment of junior college technical and vocational teachers who were of
different background. One hundred and forty-six faculty members of
engineering departments from six accredited junior colleges in Taiwan were
selected as subjects. The results showed that (1) faculty members were
mostly dissatisfied with the research environment of their institution and the
administrative style of their college president; (2) the faculty members in
national institutions were more satisfied than those in private institutions in
terms of job satisfaction; (3) junior college conductors exhibited relatively
higher burnout than other teachers; (4) satisfaction with accomplishment and
colleagues are the best predictors of junior college teacher burnout; (5)
satisfaction with administrative style of the college president is the key factor
affecting teacher's organizational commitment.
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