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Abstract

According to Financial Accounting Interpretations No.127, in Taiwan,
most companies record the employee bonus as deduction from retained
earnings via face value (ten dollar) per share. In contrast, the United States
APB opinion No.25 and FASB No.123 require companies to record the
employee stock bonus as expense by market value or fair value. Since, the
market value or face value is higher than face value in common practice, the
electronic companies in Taiwan seem have lower cost than those in United
States. This is also the major reason why United States International
Commission declared the dumping sale for SRAM manufactures from Taiwan
in 1998.

In this paper, we first analyze the different content and accounting
methods of stock bonus plan between Taiwan and United States. Then we
re-measure the net income and earning per share of 185 firms of electronic
industry by expensing the employee stock bonus according to US FASB No.
123. Our evidence shows that, after re-measurement, the net income of
Taiwan’s electron industry decrease by $322,930,000 and EPS decreases from
$1.87 to $1.36. Among total 877 firm-year observations, 392 samples’ net
income decrease falls into 0-20 percent range, 273 samples decrease over 20
percent. In view from cross-sectional, there is 99 firms’ net income decrease
over 20 percent. And these results show that the underestimate of
manufacturing cost has caused the unclear reporting transparency in financial
statement.

Key words: employee stock bonus, employee stock option plan, FASB,
reporting transparency
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Ba: Fo

#tk A R E A FHHAFH BR AIRS BIRIRAM AT RIRA
Bk R A (@) (7 14)
<-3,333,333 4 -14,279,978  -4.06 0 0 0
-3,333,333~0 153 -1,027,107  -2.18 0 11,185 36,496
0~100,000 105 58,888 0.79 769 3,010 7,132
100,000~333,333 230 193,532 1.87 1,638 11,230 38,976
333,333~666,666 139 470,050 2.82 4,289 26,677 105,205
666,666~1,000,000 63 827,776 3.26 6,682 46,620 233,690
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3,333,333~6,666,666 40 4,411,931 4.32 31,213 251,133 1,052,888
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GRS, AT REEMNS G RE  HATLMHERRBZFE -
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666,666~1,000,000 55 837,966 3.32 12,210 56,914
1,000,000~3 ,333,333 93 1,884,592 4.45 18,904 136,894
3,333,333~6,666,666 3] 4,546,284 4.65 62,269 313,331
6,666,666~10,000,000 13 7,573,397 5.70 88,121 460,370
>10,000,000 16 17,160,863 7.10 348,815 1,000,962

1 REGHEAE N5 & F T HR 43 B(pooled data)

s £ BTTEEETH -

2 AEZ AL SH AB I R %IRIE LR APB Option No.25 & FASBNo.123 #.4 > # &
Iyt fRZUTEHE  AERFEAK -



54 RRARBEEHR BAE F—#

£ 6 MEFHEEL-B LA P A BERNE
LA &/ 8) 34 14 51 H (cross-sectional) B

g FH & E HRAY FHMEFH BREK BIREAA BIRZRA

(@)

-5,000,000~0 34 -501,713 -0.85 1,330 21,531

0~100,000 28 64,897 0.94 368 7,292
100,000~333,333 58 224,274 1.94 2,238 17,796
333,333~666,666 24 567,343 2.88 4,156 34,211
666,666~1,000,000 9 875,891 329 11,075 71,288
1,000,000~3 ,333,333 21 1,912,289 4.06 16,630 101,964
3,333,33§~6,666,666 4 4,005,413 4.16 40,702 183,355
6,666,666~10,000,000 1 8,549,779 7.02 99,967 23,360
>10,000,000 6 19,704,830 9.29 252,374 535,536

R AERGAHEEHNANERBATOEEZRAALT -S4 BB LN THBHK
R B AABRIE » Aok bb % 5 # (cross-sectional data) » 3t 185 R A5 -
2 ARZIBAFHNRBRBHBGARBEUBEHENLZE SR ANONARTE 127 K 41H

FHEMBRES AT LHREEMPIEHRE > BETLHELBRBZHE -

ABRMBRENNEMEH S FH Y HE BT H R E
At dBREAORBEESNIMRBEFAERGEE - 6T £BT
AR B B R ERY 0 185 RG] T H 34 Ry 8 F- KL FH B A
& P A AR AR Z 18% » HALFH N7 0 #2 333,333,333 2 i A 86 £
Sl BRI A A Z 46% - T &R T Tho AHE B T pwsdy| &A% 185
BHRANE T 8 FPHMRGEFHNBHEANBEARABRSAISENE 16
FRA M AZ 21% » F4E 54 7 0 82 333,333.333 2 MBI S5 90 £
g B R AR Z 49% -

REBMIHE NG AL E 8 Fo T8 - B HREF EATIFE A
BERBGERHRUBLEAME FHEME > RESHE S UBR
BIngtftiiiyERE MEPMNREBERBHBOYUEEE - B£ 8T
%o 0 g LAPR R o 8) & F 4 U e (pooled data) - £ 877 B AT - BT
SR E MR 0 A 392 B AMES%)  MBEFATERT 0%E 20% 0 7
273 A ARGBI%) F 213 E A28 30% - 2 9 BB — 3 A X5 W8 £
FIE  BERCERN B LN B ER A B EORE  B3158
BMMARFAF B0 L AR 20%09 23] H 99 KA AN 8 2 54% - F %
Btz GO b P EEIErFARER » KRB EAER
Bl-B&A8REIREME  THHEKER FASBNo0.123 # 8 T 44
HHER  UEHNNME  HENNETHAHLEN) FHERT
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ML FHBRERBHRZITEREHEK -
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4000000
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1000000
0 f—} - D

9 A REg A

2 ¢RETEAIREZ S BE AL TELKRE

21 ABGREREFERBATOFERALY 45 A8 HERZATRE S a
FAT R A -
32 M HH R D XA A A A AIBRIE P Tk T

B Mg pAIRE (40 )
1 -5,000,000~0

0~100,000
100,000~333,333
333,333~666,666
666,666~1,000,000
1,000,000~3 ,333,333
3,333,333~6,666,666
6,666,666~10,000,000
>10,000,000

O 0~ BN
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x7T BEFHpBEE-BIaMINAEER
LA &/ 8] - ¥ {4 3+ B (cross sectional)  E fir: F T

RESHEE AR THREFAH BRESR BIRAMRA E?z;?ﬂ

-5,000,000~0 38 -546,673 -0.64 1,193 35,792
0~100,000 35 52,623 1.06 712 8,013
100,000~333,333 55 183,602 2.19 2,535 15,619
333,333~666,666 21 452,172 3.11 6157 42,587
666,666~1,000,000 8 821,954 3.62 50,528 78,920
1,000,000~3 ,333,333 16 1,741,149 4.08 21,262 114,560
3,333,333~6,666,666 2 4,763,768 5.52 50,030 218,929
6,666,666~10,000,000 4 8,566,586 11.86 343,885 395,714
10,000,000~33,333,333 1 15,208,503 4.45 138,705 1630,363
>33,333,333 1 37,271,420 3.86 0 0

BEIIARARGAHERIN NI BRBATWEEZERBAAT —F8FH3 BHE N Tl
to #2 57 (cross sectional data) » 3t 4 185 £203) o

2 REZBIEFHREIR BAEIBIE LR APB Option No.25 & FASB No.123 #.4, > 1U4%
BLOp&REUTESHE  HAHEHFB Ak -

=8 MEFNMNUBZRERESHSEH TN
SAFR B 2 8) B & B #H3t B (pooled)

8 9 2> 5] 18 4
SEHE N % SE R R HRE®

<(-100) 9 9
- (80~ 100) 6
- (60 ~ 80) 17 17
- (40 ~ 60) 51 51
- (30 ~ 40) 71 71
- (20 ~ 30) 119 118
- (10 ~ 20) 188 190
-(0~10) 204 3N

0 212 104

HMEFMEEE b= CESEREIFH - BRRIIRBFF) I RIRIIRILIFA -
ERBGEHE L= CAXAERBHG - BRI ERER) /BRI ERE &
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#9 BMEPMNELERBERBLYEHT »
LA & ) 3 5 F kst B (cross sectlonal)

3 /NLINICE - S
BEHE N % X Al B BH%

<(-100) 7 8

- (80~ 100) 1 2
- (60 ~ 80) 6 6
- (40 ~ 60) 16 18
-(30 ~40) 25 22
- (20~ 30) 44 32
(10 ~ 20) 38 50
-(0~10) 42 37
0 6 10

HREFAEEE o= (ARRREFA - RRFIBEIFHD) IRIRFIBLIFH -
EREBEH#ESH B b= CAYAREREHR-BRINEREE) /RRFIBEREH -

D
M ~ &35

KR RAEEETFEWME 185 £ 58877 B+ E# 4K £ B FASB No.123
HMEBBIHyRREZTERIINER EMHEELNIMBIFNREREL
HHBE LR ARy RZEFILE T ESHERE - T EALLERST
Joo ZEnta NBFEER S I ETFURERL A RBEATWHEERBA A+ —
£ RIBEH BT TR T 322,930,000 5 Berd 1.87 %58 136 F 14 £8
%%ﬁﬁé%*ﬁﬁﬁﬁ AP E 3% AN EEREGEFHNTREELRL

B 20%ME o RAARZERIFANR THERSEHRER S LARMEGHA
iié‘liﬁﬁ’f‘ HAKRERNREIEE o4 FH R B AEPS) & FR”
z%%uﬁﬁéﬂﬂT%é%&T%%ﬁﬁi%%%ﬁ%°

B S Bet ENE B Y AAXRTE Ly LINATHER &F
ERCAEZREMRECEMEREE R FHREEI ;BRI EAHLE
FHZBEEE — A RERA T R R E SN T BB E I 04T
HBEBNE MENERLARINAHEANRE  @EARBEEGOEE (1)
BB T A EBRNBEARIER Tk Mg EHARAEREG % EMBEEN
F(ﬁ§% 12002) BHERARME (SREAA) FHLOEN T ELEREN

S o RHAFLBBERAFRANOBET CE¥RAMBRAKREHKLETALERRE
iz$#ﬁ%ﬁﬁ ﬁﬁﬁ%ElAﬁE%&’W&%%ﬁﬁ%%ﬁ%&%b
BASHMetREFFAEARABBNERRA AL LR R AB LAA A
A ERGRARBEMRETE Bk T 2 HEREBRETH
FRLCEMAREP L A KRENOE BB TR A-1998 FLARAKE



S8 ERAEEHR FALE F-W

FEBCHR AL HEHAFEEMFRGCIEESRAMMES R - THZ - 4
LM ERHNE RS éﬁwzé&”r HHEARE EREEGEERABE
B AR -

EREHAARNBEI S aRAECENRALE  BF A TR TH
FREDCENB LRI REMBREANEAE  LATHRAR a3t REH
B HARARAESS R R REAYE EETRAZI LB BATRMZ
By oOAMEHOCERBRAEARMMTEAES -

5% UBK

ERAK(2001) o B TIRAGREMAE - BXEH > Bl -

AL RECE B TEAL  HRHF 7 R ER(2002) - BIF B IR NI -

AR H(2000) o E A-42% - K&~ 4L G3F C RTFXME -

Brotrt &R HoyEFRESEBEE (2002-7A198) - @FAR > =
PR o

BEAME -~ A% FEHQ2000) By aARZ ITREZAMBYE - 3
MEAF  F—EAH > A 134-139 -

PHEIRQ2002) - BTyt RIEZFEHN-RRAAMIERESRIE - a3tat
£AF > £=O=# »  59-64 -

& F%(1999) - BB EMA o ST R T hdh -

Bk~ EA530(2000) - £ EHAKRTHRLBAERFARXBRIRFT-6XET Y
AP EZHR - B R@BREFELHI 0 KR AT -

Fut6(2001) ° B LA BUAR SR AR R 2 ot RABA AT T - Bl L BUE
RBHEEHX » REIR Aﬁ

FEF(1998) AR E H A E RS Atk SR A 1"] %‘5 A—#3> R 22-39-

48 £3(2002) c B Iy EEH - AR AF > F O R 4458 -

HAFE(Q000) - 2 F A BT Oy - K AR %#’O,ﬁﬁ R 41-47 -
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