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Abstract

The purpose of this study was to investigate the relationships between nurses’ work hours and job
satisfaction. A cross-sectional correlation research design was used for this study. A convenience sample of
100 medical-surgical nurses was recruited in a regional teaching hospital in central Taiwan. Data analyzed
with SPSS 12.0. The Results revealed that: (1) Mean of nurses worked a day was 9.5hs. More than half
of nurses’ time devoted to directly care was 5 hrs (51.67%), activity considered to be indirectly care
consumed 2.5hrs (25.73%), related care spent 1.5 hrs (15.95%), and personal time consumed 38 minutes
(6.65%). (2) Mean score of job satisfaction was 66.6 points/100 points. (3) Younger, working experience
under 3 years and nurses who were new staff (N level) had significantly higher job satisfaction. There
were no significant correlations between working hours and job satisfaction, though they had positively
correlation. The result may provide nursing manager to value the overtime condition and working contents

of nurses, to promote job satisfaction of nurses finally.

Key words: work hour, job satisfaction, direct care
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